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 THIS AGREEMENT made as of this 13th day of October 
2006, by and between BROWN UNIVERSITY IN PROVIDENCE 
IN THE STATE OF RHODE ISLAND, AND PROVIDENCE 
PLANTATIONS, hereinafter called the ‘University” and SERVICE 
EMPLOYEES’ INTERNATIONAL UNION, LOCAL 134, 
AFL-CIO, hereinafter called the “Union”.

WITNESSETH:

 WHEREAS, it is the purpose of this Agreement to 
promote good relations between the University, the Union, and the 
employees represented by the Union and to make clear the basic 
provisions upon which such relations depend; and

 WHEREAS, it is the intent of both the University and the 
Union to work together to provide and maintain mutually satisfac-
tory terms and conditions of employment and to prevent as well as 
adjust misunderstandings or grievances relating to employment; 
and

 WHEREAS, both the University and the Union believe in 
and accept bargaining as a means of carrying out the purpose and 
intent of this Agreement;

 NOW, THEREFORE, in consideration of the premises and 
of their mutual assent hereto as the terms and provisions of the 
contract between them, the University and the Union agree as fol-
lows:
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Article I
Recognition of the Union

  The University recognizes the Union as the sole and ex-
clusive collective bargaining agency for all full-time and regular 
part-time employees of Brown University who are engaged in 
its food service operations located at Sharpe Refectory, Verney-
Wooley kitchen, the student dining halls, the coffee lounge in 
Faunce House, Coffee lounge at the Gate, and the Josiah Coffee 
Lounge and are employed in the job classiýcations set forth in 
Article XX of this Agreement, but excluding all other employees, 
student employees, ofýce clerical employees, limited duration em-
ployees, professional employees, Faculty Club employees, guards 
and watchmen, and all supervisors as deýned by the Act, for the 
purpose of all bargaining with respect to wages, hours and work-
ing conditions. The University accordingly will make reasonable 
arrangements to enable representatives of the Union to confer with 
representatives of the University during working hours. The Uni-
versity will also arrange for representatives of the Union Local to 
confer with bargaining unit members or with cognizant supervisors 
and managers in connection with grievances or other matters di-
rectly relating to the Agreement between the parties, during work-
ing hours. The Chief Steward, shop steward or other representative 
of the Union wishing to confer with an employee on Union busi-
ness during working hours shall make arrangements to do so with 
the employee’s Supervisor, or his or her designated representative. 
In order to properly implement the grievance and representation 
provisions of the Agreement and at the same time insure good faith 
utilization of time away from work by Stewards for these purposes, 
the parties agree as follows:

 Union Stewards, Chief Stewards and, if applicable, the 
President who need to be excused from work assignments for rep-
resentation purposes shall contact their immediate supervisor and 
make the necessary arrangements.
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 The request shall include the stated purpose of the repre-
sentation activity. Granting of said requests shall not be arbitrarily 
withheld by supervision.

 Upon completion of the representation activity, and before 
returning to work, the representative shall report back to his/her 
supervisor.

 The supervisor is responsible for keeping a record of 
elapsed time charged for representation and jointly with the repre-
sentative assure representation time is used efýciently.

 The representative will advise the supervisor(s) of any 
employee(s) he/she intends to meet with of his/her presence to 
insure that the representation activity will have the least possible 
interference with or interruption to other employee’s regular work 
duties.

 The representative is responsible for reasonableness in the 
execution of his/her representation duties, especially scheduling 
activities with the least possible interference with or interruption to 
his or her regular work duties.

 It is the Administrations responsibility to insure that em-
ployees and their representatives are free to exercise, in good faith, 
their rights pursuant to the Agreement. There shall be a Chief 
Stewards who shall have super seniority in regard to layoff and re-
call in provided they are capable of performing the available work. 
The Chief Steward shall have up to a maximum of four hours each 
month to confer with Union members on Union business during 
working hours.

 The President of the Union, if employed in either the Din-
ing Services Bargaining Unit shall have up to a maximum of four 
hours each month to confer with Union members on Union busi-
ness during working hours, provided further that if the President is 
also a designated Chief Steward, then the time allotted shall be a 
maximum of eight hours each month.
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 In addition to the Chief Stewards, the Union may designate 
members of the Units as Stewards for the purpose of adjusting 
grievances under the terms of the Agreement. The Union shall des-
ignate in writing to Director of Labor Relations those employees 
appointed Chief Steward or Steward and the employees holding of-
ýcer positions in the Union. Each Steward, other than Chief Stew-
ards, shall be allowed, without loss of pay, up to a maximum of 
two (2) hours each month to confer with Union members on Union 
business during working hours.

 A good faith effort will be made to schedule union and 
management meetings during stewards and employees work hours.

 The Union may appoint one Dining Services employee to 
the University Beneýts Review Committee.

 The President, Vice President, Recording Secretary, Execu-
tive Board Member(s) or any trustee of the Union who is assigned 
to work on the PM shift in Dining Services shall have up to a 
maximum of three hours off each month, without pay, to attend ex-
ecutive board/membership meetings which occur during that shift.

Article II
Union Membership

 All employees covered by this Agreement shall as a condi-
tion of continued employment become members of the Union in 
good standing on or after the 30th day following the beginning of 
such employment or on or after the 30th day following the execu-
tion of this Agreement, whichever is later, and shall thereafter 
maintain their membership in the Union in good standing during 
the term of this Agreement. The obligation to become a member of 
the Union in good standing and to maintain good standing in the 
Union is deýned as the duty to tender periodic dues and the initia-
tion fees uniformly required as a condition of acquiring or retain-
ing membership in the Union.
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 The Union will accept as members all present and future 
employees who are covered by this Agreement on the same terms 
and conditions generally applicable to other members. Whenever 
the Union shall charge that any employee covered by this Agree-
ment has failed to become and remain a member of the Union in 
good standing during the term of this Agreement as required by 
Article II paragraph 1 and shall request the discharge of such em-
ployee, the University and the employee shall be so notiýed by the 
Union in writing and the University shall have thirty (30) calendar 
days following receipt of such notice within which to discharge 
such employee. If during such 30 day period the employee shall 
pay or tender his initiation fees and/or delinquent dues as the case 
may be, the University shall not be required to discharge such em-
ployee.

 The Union shall indemnify and save the University harm-
less against any and all claims, demands and other forms of li-
ability that may arise out of any action taken by the University in 
fulýlling the terms of this Article II. Upon receipt of a valid assign-
ment in writing, in a form approved by the University, executed 
by an employee assigning a portion of his wages to the Union 
for payment of an initiation fee and of dues, the University shall 
cooperate with the Union in the collection of an initiation fee and 
of its dues, by recognizing such assignment, and by deducting 
from wages paid each employee, who makes such assignment, in 
exactly equal amounts from the ýrst four paychecks in each calen-
dar month the amount assigned. Said deductions shall begin on the 
ýrst such regular payday in each calendar month which starts one 
or more days after receipt by the University of said assignment and 
shall continue thereafter so long as speciýed in the assignment or 
until receipt of instructions from the assignor to the contrary. All 
sums so assigned shall be paid by the University to the Union as 
soon as possible. The Financial Secretary of the Union shall certify 
to the University on an annual basis, or whenever there is a change 
in initiation fee and/or Union dues, the current initiation fee and/or 
Union dues and notice of any change will be made in writing to 
the University thirty days prior to the effective date of the change. 
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Whenever it is determined that a fee and/or dues are in arrears 
through no fault of any member/employee the parties will mutually 
agree on a method of recovering said fee and/or dues.

 In the event an employee is on vacation at a time when said 
employees dues are to be deducted and thereafter paid to the Union 
under an assignment as aforesaid, the University will advance said 
dues and pay them to the Union, such advance to be repaid to the 
University by the employee promptly following said vacation. The 
University agrees to carry out this arrangement in good faith but 
the University shall not be responsible to the employee or to the 
Union for unintentional error. In the event the employee does not 
repay the University for the dues advanced within one month fol-
lowing the end of employees vacation, the Union agrees to repay 
the University upon notice.

 The respective Chief Steward or designee may meet with 
newly hired permanent (not limited duration) employees for up to a 
maximum of one hour, approximately once each sixty day interval, 
maximum six (6) meetings per year.

 Limited Duration Employee Service Charge. The Univer-
sity may hire a temporary employee for a duration of up to 560 
hours. It is agreed that any employee hired by the University after 
the execution date of this Agreement who is assigned to work on 
the Limited Duration Payroll in a job classiýcation covered by 
this Agreement and who works at least 40 hours a week in such 
classiýcation for more than 15 consecutive work days, shall, upon 
completion of such 15 day period, pay to the Union each month 
thereafter while continuously employed in the bargaining unit at 
least 40 hours per week, a service charge as a contribution toward 
the costs of administration of this Agreement. The amounts of such 
service charge shall be equivalent to the amount required to be paid 
as minimum Union dues by those employees who become mem-
bers of the Union. The University shall automatically deduct from 
said temporary employee’s pay the equivalent monthly dues, and 
said employees shall assign dues on the customary form at the start 
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of their temporary service. The University will be responsible for 
distributing the customary form.

Article III
Employment Management

 The parties agree that operation of the University, includ-
ing supervision of the employees and of their work, is a right 
of the University. Accordingly, subject to the provisions of this 
Agreement, the making of reasonable rules to assure orderly and 
effective work; the determination of what duties shall be per-
formed and of employee competency; the hiring, transfer, promo-
tion, demotion, layoff and discharge or suspension of employees 
for just cause without regard to Union membership and without 
discrimination; and the right to discuss terms and conditions of 
employment directly with employees and to inform them directly 
concerning employment matters, are privileges of the University. 
None of these rights shall be exercised in an arbitrary manner. The 
University at its discretion may employ its students without refer-
ence to this Agreement. The term óstudentsò shall be deýned as 
persons enrolled in a degree program at Brown and taking a course 
load or the equivalent equal to half or more of the normal academic 
program for such degree. The University will not layoff or dismiss 
a regular or regular part-time employee for the purpose of hiring a 
student.

 Employees will be evaluated by one supervisor who re-
serves the right to receive performance input from appropriate 
sources. Management reafýrms the ñcomply with last order con-
cept.”

 The University reserves the right to consider extending ad-
ditional beneýts to members of the bargaining unit when deemed 
practical. The University will advise the Union of anticipated 
changes prior to implementation, but such matters are beyond the 
scope of the Agreement and therefore not grievable. This provision 
shall not be used in individual cases.
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 The University also agrees that the interests and viewpoints 
of the employees will be considered and that the right of the Union 
to represent any of the employees for collective bargaining and in 
dealing with individual grievances shall be observed.

 The University agrees to furnish the Union on the tenth 
business day following the close of each month, the names of 
newly hired employees, their addresses, social security numbers, 
classiýcation of work, their dates of hire, names of terminated 
employees, names of employees on leave of absence, and names of 
employees on limited duration payroll in Dining Services.

 On the tenth business day following the close of the month 
the respective Chief Steward will receive a listing of newly hired 
and permanently promoted employees showing date of action and 
classiýcation.

Article IV
Seniority

 A seniority listing by job classiýcation including pay level 
and step will be maintained by the University for all employees 
covered by this agreement and upon request, but not more than 
once a year, the Union may obtain a copy thereof.

A. Reduction in the Workforce

1 . The University will recognize the seniority principle with 
respect to regular employees, and when the qualiýcations such as 
ability, training, skill and other relevant qualities are considered 
equal, the University will give preference in temporary and season-
al layoffs and subsequent recalls to employee having the longest 
service with the University. Subject to qualiýcations as aforesaid, 
in the event that a layoff becomes necessary, regular employees 
with the same job title shall be laid off in the order inverse to that 
in which they were hired, that is, employees last hired shall be ýrst 
laid off. No new employee shall be hired until a list of qualiýed 
laid off employees has been ýrst exhausted.
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2. In the event of a permanent reduction in the workforce, the 
following procedure shall apply:

 a)  The least senior employee (in terms of job classiýcation 
seniority) in the job classiýcation to be reduced shall be removed 
and shall be permitted to ýll an open job in his/her job family 
provided that he/she is then qualiýed to perform that job, or in the 
event no such open job exists, he/she shall be permitted to exer-
cise his/her seniority in the job family to replace the least senior 
employee in his/her job family provided that he/she is then quali-
ýed to perform the job of the least senior employee. Such replaced 
employee shall then be removed from the job family.

 In the event the least senior employee removed from the 
classiýcation to be reduced is not then qualiýed to perform the job 
of a less senior employee (in terms and in the inverse order of job 
family seniority), he/she shall be the employee removed from the 
department.

 b)  An employee removed from a job family in accordance 
with (a) above, shall be permitted to exercise his/her seniority 
obtained in another job family to displace any junior employee 
(in terms and in the inverse order of seniority) in such job family, 
provided that he/she is then qualiýed to perform the job of such 
displaced employee.

 c)  Any employee so displaced from his/her job in accor-
dance with (b) above, shall be permitted to exercise his/her senior-
ity obtained in another job family to displace any junior employee 
(in terms and in the inverse order of job family seniority) in such 
job family, provided that he/she is then qualiýed to perform the 
job of such displaced employee. This procedure shall be continued 
until the least senior employee (in terms of job family seniority) is 
laid-off.

 d)  In the event an employee removed from the job family 
in accordance with (a) above possesses neither the qualiýcations 
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nor the seniority to displace another employee in accordance with 
(b) above, he/she will be allowed to bump laterally or to a lower 
level position he/she is qualiýed to perform based on department 
seniority.

 e)  In the application of the above procedure for reduction 
in the workforce, newly hired probationary employees, temporary 
employees and ‘regular part-time employees” within the job family 
shall be laid-off before any “regular employee” is laid-off, provid-
ed there is a ñregular employeeò available and qualiýed to perform 
the job.

 f)  The terms ñqualifyò or ñqualiýedò or ñqualiýcationsò as 
used in the foregoing provisions shall mean that an employee shall 
have satisfactorily performed the required work in the past or the 
employee meets the minimum job requirements and can become 
competent to perform the required work within a reasonable trial 
period, not to exceed 20 working days.

 g)  For the purposes of the foregoing provisions, “job 
familiesò and ñjob classiýcationsò included therein are as follows:   
Food Production (Kitchen), Bake Shop, Receiving/Storing/Truck-
ing, Cashier/checker/Clerk, Catering, Food Service Worker (all).

B. Expansion in the Workforce

1.  Laid-off or displaced employees will be recalled to job 
classiýcations in accordance with their job family seniority, provid-
ed they are qualiýed, as deýned in Article IV Section A paragraph 
2.f, to perform the job.

 It is the intention of the parties, by the preceding sentence, 
to ýrst return to their former job, employees who, because of a 
reduction in the work force, were laid-off or displaced from such 
former job.

2.  In the event that a vacancy cannot be ýlled by the return of 
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the former job occupant thereto, in accordance with the preceding 
paragraph, such vacancy shall be deemed a permanent vacancy and 
shall be ýlled in accordance with the procedures established by 
Article VIII Section B. An employee who has been employed for 
three or more months shall not be laid off without one weeks prior 
notice unless paid wages for one normal work week.

 The University will notify the Union at least thirty (30) 
calendar days in advance, in writing, whenever practicable, of any 
anticipated reduction in force and the University will agree to meet 
with the Union in order to ýnd some other solution before any lay-
offs are made.

 In the event a regular employee resigns from a position 
covered by this Agreement and thereafter indicates, within thirty 
(30) days from leaving that position, a desire to return to that same 
position or any other position covered by this Agreement, the 
University will reinstate that employee’s seniority earned prior to 
resignation if it should decide to rehire that employee.

 In the event an employee covered by this Agreement be-
comes a regular employee as deýned below, the seniority of that 
employee for the purposes of this Agreement shall continue with-
out interruption. In the event an employee transfers into a position 
covered by this Agreement from a position not covered by this 
Agreement, such employees seniority for purposes of layoff and 
recall shall commence with the employeeôs ýrst day of employ-
ment in the position covered by this Agreement. If an employee 
transfers from a position in the Bargaining Unit to a position within 
the University outside the Unit and subsequently returns to the 
same position in the Unit without a break in continuous University 
service, his/her seniority in the position will be adjusted to reþect 
prior seniority in said position. In any event, service for speciýed 
beneýts will be based upon continuous University service. Em-
ployees hired into bargaining unit positions on a temporary basis 
who become regular employees under this Agreement will have for 
the purposes of seniority, time-in-grade increases (except as modi-
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ýed by Article XX ), vacation and sick time, their initial date of 
hire.

 A break in service (layoff) of less than 40 days will be 
bridged for limited duration employees so that time before and 
after will be counted in the application of this provision.

 An employee who has been laid off pursuant to the Senior-
ity provisions of this Agreement shall have recall rights pursuant to 
this Agreement as follows:

 Employees who have completed their probationary period 
and been continuously employed for greater than six (6) months 
shall be eligible for recall rights during a period equal to their 
length of continuous service prior to lay off, up to a maximum 
of twenty-four (24) months. It is understood that an employee’s 
right to return to work under this provision is contingent upon the 
employees capability to fully perform the requirements of the job 
for which recalled. Employees who return to work pursuant to this 
provision shall not suffer a break of continuous service in the Bar-
gaining Unit.

Article V
Grievance Procedure

 This Agreement sets forth the basic terms and conditions 
of employment, and is intended to continue the present and good 
relations between the University, its employees, and their Union. 
In the event of any grievance arising from and during the life of 
this Agreement between the employees and the University, the 
representatives of both agree to make prompt and earnest efforts to 
settle such matter. Except as provided hereafter all grievances shall 
be handled as follows:

 Step 1: The Union Steward and employee shall take up the 
matter with the immediate supervisor of the employee involved, 
within ýve (5) working days after the occurrence ýrst giving rise to 
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the grievance. If the matter is not settled as a result of their dis-
cussion, the Steward will submit the grievance to the immediate 
supervisor in writing within ten (10) working days after the occur-
rence ýrst giving rise to the grievance, explaining as speciýcally 
as possible the nature of the complaint and the contract provision 
affected. The immediate supervisor shall give a written answer to 
the written grievance within two (2) working days after receipt of 
the written grievance.

 Step 2: If the grievance is not adjusted, the grievance shall 
be taken up at a meeting between a representative of the Union 
and the department head concerned, or his designated representa-
tive, provided the request for a meeting is made in writing ýve (5) 
working days after the Step 1 answer. The meeting will be held 
within ýve (5) working days after having been requested and an-
swered within ýve (5) working days after the Step 2 meeting.

 Step 3: If the matter is not settled at the second step, it 
shall be taken up by the principal ofýcers of the University and the 
Union, or their designated representatives provided the appeal re-
quest is made in writing within ýve (5) working days after the Step 
2 answer. Every effort shall be made to arrange the meeting within 
ýve (5) working days, but in any event the meeting will be held 
and the Universityôs written decision shall be given within ýfteen 
(15) working days after the third step meeting has been requested.

 Step 4: If settlement is not reached in Step 3, and if the 
matter in dispute involves the interpretation or application of this 
Agreement, then either party may, by written notice to the other, 
submit the grievance to an arbitrator appointed under the rules 
of The Federal Mediation and Conciliation Service, or American 
Arbitration Association, as determined by the ýling party, provided 
that such notice is given within ýfteen (15) working days after the 
University has given its decision in Step 3. The written notice of 
appeal to arbitration will restate, as speciýcally as possible, the 
nature of the complaint, the Agreement provision(s) affected, the 
position of the appealing party and the remedy requested. The 
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decision of the arbitrator shall be ýnal and binding, except that the 
arbitrator shall have no authority to add to, subtract from, change 
or disregard any of the terms or provisions of the Agreement. The 
fees and other charges of the arbitrator shall be equally divided 
between the parties. If the parties mutually agree, an expedited 
arbitration procedure may be utilized.

	 Special Procedure in Discharge Cases: The procedure set 
forth above will be modiýed in discharge cases as follows: A griev-
ance, if any, must be presented in writing, signed by the affected 
employee, within three working days after notice of discharge. 
Any such grievance must state the nature of the complaint and the 
Agreement provisions affected and shall constitute a grievance 
entered at Step 3 and be handled as hereinafter provided.

 a)  �The Step 3 meeting will be held within three (3) work-
ing days after having been requested, unless mutually 
agreed otherwise.

 b)  �The University’s answer in Step 3 will be given within 
three (3) working days after Step 3 meeting.

 c)  Otherwise the procedure will be as above.

 If it is ultimately decided that such suspension and/or disci-
pline is unjust, the employee may be reinstated without loss of pay, 
as agreed to by the parties.

 Prior to disciplining or discharging an employee, the 
employees supervisor shall make reasonable efforts to contact 
the Steward to arrange for a meeting between the supervisor, the 
employee, and the Steward. If the supervisor is unable to reach 
the Steward, the supervisor may suspend the employee in cases 
of discharge and arrange for a meeting with the employee and the 
Steward held on the next working day. If the employees condition 
constitutes a danger to himself, others or property, the supervisor 
may suspend him immediately without making any efforts to ar-
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range a meeting with the Steward, except that the supervisor will 
arrange for such a meeting to be held on the next working day. This 
sub-section applies only to written reprimands and more severe 
discipline.

 Any individual employee or a group of employees shall 
have the right at any time to present grievances to their employer 
and to have such grievances adjusted, without the intervention 
of the bargaining representative, as long as the adjustment is not 
inconsistent with the terms of a collective-bargaining contract or 
agreement then in effect: Provided further, that the bargaining rep-
resentative has been given opportunity to be present at such adjust-
ment.

A. Pay for Grievance Time. Where Steps 1, 2 and 3 of the 
grievance procedure take place during workings hours, the Univer-
sity will pay for any regular straight-time wages actually lost by 
the Union representatives and the employee involved in the griev-
ance meeting. The University shall not be bound to pay for the 
time lost in attending Step 4 of the grievance procedure. The Union 
agrees that this provision will not be abused and will be utilized in 
a reasonable manner.

 The grievance procedure and arbitration provided herein 
shall constitute the sole and exclusive method of determination, 
decision, adjustment or settlement between the parties of any and 
all grievances and the grievance and arbitration procedure provided 
herein shall constitute the sole and exclusive remedy to be utilized.

 An employee who feels aggrieved by an order to perform a 
certain task shall not refuse to perform the task; but shall perform 
the same and then submit his or her protest as a grievance. Other-
wise a refusal shall be grounds for discharge, but such discharge 
shall be subject to the grievance and arbitration procedure.

 The University shall have the right to initiate Steps 2 and 3 
of the grievance procedure with respect to any grievance, dispute 
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or difference. Such initiation shall be by letter from the University 
to the President of the Union with a copy of same to the Business 
Agent of the Union.

 The time limits speciýed in this section shall be deemed 
to be substantive provisions and failure to observe each and every 
such time limitation shall be a complete bar to any further action 
by reason of such grievance, unless extended by written consent 
signed by the University and the Union, which consent shall not 
be unreasonably withheld by either party. The terms “working day’ 
and ‘working days” wherever used in this section shall mean and 
include any calendar day other than a Saturday, Sunday or holiday.

B. Group Grievance. A designated spokesperson may ýle a 
“group” grievance pertaining to the interpretation and/or applica-
tion of this Agreement when it is deemed impractical to process 
individual grievances from a large and well deýned group of 
employees having an identical complaint; said grievances shall be 
ýled in writing, list by name the employees involved, be signed by 
the spokesperson and presented at Step 2 of the procedure.

C. General Policy Grievance. The Union may, in its own 
behalf, ýle a ñgeneral policyò grievance when the Union can sub-
stantiate that an employee or group of employees has failed to ýle 
a grievance alleging improper application or interpretation of the 
Agreement and said failure jeopardizes the Union’s right to main-
tain the integrity of the Agreement between the parties. General 
policy grievances shall not be used as a substitute for individual 
grievances, by way of example discipline and/or discharge when 
the employee affected refuses or fails to ýle a grievance in his or 
her own behalf. General policy grievances shall be ýled in writing 
at Step 2 of the procedure and signed by a representative of the 
Union Local.

Article VI
Strikes-Lockouts

 During the consideration of a grievance no one concerned 
therewith, whether directly or indirectly, shall utilize any coercive 
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or retaliatory measures to attempt to inþuence any party involved. 
It is also agreed between the parties that during the term of this 
Agreement or any renewal, or extension hereof, whether or not 
there shall be a grievance dispute pending, there shall be no strike, 
lockout, stoppage of work, sit-in, demonstrations, displays, ban-
ners, picketing or advertisement concerning any matter in dispute 
arising out of this Agreement. This paragraph shall not apply where 
the University or the Union refuses to follow the grievance pro-
cedure or refuses to arbitrate or comply with a valid arbitration 
award.

 The Union and its members agree that during the term of 
this Agreement there will not be any sympathy strike whether sanc-
tioned or not sanctioned.

Article VII
Anti-Discrimination

 There shall be no discrimination against any employee by 
reason of race, color, creed, sex, age, national origin, physical or 
mental disability, sexual orientation or Union membership.  The 
Employer and the Union afýrm their joint opposition to any such 
discriminatory practices in connection with discipline, promotion, 
training and/or any other matter related to the workplace.

Article VIII
Working Conditions

 The University agrees to maintain the following provisions 
relating to working conditions insofar as circumstances permit. If 
circumstances develop which, in the judgment of either the Uni-
versity or the Union, warrant changes in these provisions, readjust-
ments shall be worked out through the process of collective bar-
gaining. Since changes may be warranted by circumstances beyond 
the control of either the University or the Union, either is entitled 
to request consideration of proposals to revise these provisions 
at any time. Such requests are to be made in writing, and agreed 
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changes may be made without the necessity of otherwise revising 
the basic Agreement.

A. Equal Employment Opportunity. The University through its 
representatives, the Union through its representatives, and all em-
ployees covered by this Agreement agree there will be no discrimi-
nation against any employee or applicant for employment because 
of race, religion, color, national origin, age, sex, handicap, sexual 
preference, political afýliation or because he/she is a disabled or 
Vietnam Era veteran. The aforesaid provision shall include, but not 
be limited to, the following: Employment, upgrading, demotion, or 
transfer; recruitment or recruitment advertising; layoff or termina-
tion; rates of pay and other forms of compensation; and selection 
for training, including apprenticeship~

B. Employment, Transfer Promotion. Qualiýed present bar-
gaining unit employees and employees who have transferred out of 
the Unit as provided for in Article IV, Paragraph 4 shall be given 
preference over applicants for work when jobs are available and 
particularly for jobs offering advancement. Whenever it is nec-
essary for the University temporarily to transfer or promote an 
employee to another job covered by this Agreement, the employee 
shall receive his or her regular rate of pay or the rate of pay for 
the job, whichever is higher. Employees permanently transferred 
or promoted shall be entitled only to the rate of pay for the job to 
which they are transferred or promoted.

 In addition to the foregoing, it is agreed that a referral plan 
for promotion and permanent transfers shall be maintained, for 
consideration by the University in the event a vacancy occurs that 
can be ýlled by promotion or permanent transfer. The University 
however, may ýll all such vacancies irrespective of said referral 
plan. Referral cards for employees seeking promotions or perma-
nent transfers will be made available through the Union Stewards 
and University’s Human Resources Department.

 For the purposes of this Agreement, a “promotion” is 
deýned as an advancement by an employee covered by this Agree-
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ment to a higher paying job classiýcation covered by this Agree-
ment, a ñtransferò is deýned as a move by an employee covered by 
this Agreement to a job classiýcation covered by this Agreement 
which is in the same or lower pay scale as the employee’s present 
position, ñpermanentò is deýned as no expectation of returning 
to former position and ñtemporaryò is deýned as expectation of 
returning to former position upon completion of assignment.

 All permanent bargaining unit job vacancies in the work-
force which the University intends to ýll will be posted in a timely 
manner on the employee bulletin boards throughout the University 
for a period of ýve (5) working days. Management will post a no-
tice if the status of a posted position changes. The postings will list 
promotions, salary, hours, and job requirements. One copy of each 
vacancy posting will be sent to the respective Chief Steward on or 
before the date of the posting. When more than one (1) job is post-
ed, employees desiring to bid for more than one (1) job shall note 
their preference next to their names by number (1), (2), (3), etc. 
Employees interested in applying for each such posted job or jobs 
shall express their interest in writing to the University’s Human 
Resources Department, stating their qualiýcations for the posted 
job or jobs. Except in cases of emergency or after consultation with 
the business agent or chief steward of the Union, no person shall 
be hired for a posted job until the expiration of the posting pe-
riod. The Human Resources Department shall thereafter schedule 
any necessary interviews and shall inform the employees of their 
acceptance or rejection for the posted job or jobs. The determina-
tion as to whether an employee is qualiýed to ýll a vacancy shall 
rest with the University. However, the University will recognize 
the seniority principle with respect to ýlling vacancies within the 
bargaining unit. When the ability, training, skill and other relevant 
qualiýcations of applicants are considered equal, the University 
will give preference to the applicants having the longest bargaining 
unit seniority. 

 The University will give notice to the Union of its intent to 
not ýll a permanent position at the partiesô monthly labor/manage-
ment meetings. 
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 The University shall also post permanent shift changes if 
the start time of the new shift is moved before or after 10:00 a.m. 
and/or if the days off of the shift are changed.

 It is the University’s intent to make training and schooling 
available on an equal basis to qualiýed candidates, when offered. 
When the number of opportunities is limited, seniority will be 
given consideration, unless not practical for business reasons.
   
 All promotional and transfer tests determining the ability, 
training, and skill of an applicant for a vacancy shall be job related 
and objective.

1. Probationary Periods.  A six month probationary period 
shall apply to all employees covered by this agreement except as 
noted below.

 An employee who rolls-over in the same classiýcation from 
the limited duration payroll to a regular job will have time spent on 
the limited duration payroll counted toward the 6 month probation-
ary period.  In any event any employee must serve a minimum 3 
month probation to be a regular employee.

 If a unit employee is promoted or transferred, that employ-
ee shall serve a three month probationary period in the new job.  If 
the promoted or transferred employee is removed from the new job 
during the probationary period for reasons other than termination, 
the employee shall be returned to his or her former job, if avail-
able, or to an available equivalent one, without loss of seniority or 
beneýts.  An employee permanently transferred or promoted to a 
position covered by this Agreement may elect to return to the posi-
tion from which he/she was transferred, provided the position has 
not been offered to anyone else and, in any event, provided the re-
quest to return is made within ýfteen (15) working days of his/her 
transfer or promotion.

 By mutual agreement between the University and Union an 
employee’s probationary period may be extended and during such 



23

extension period the employee will remain a probationary employ-
ee for purposes of this Agreement.

 Prior to the completion of such probationary period em-
ployment, any employee may be terminated by the University at 
any time without reference to the seniority provisions or grievance 
procedures set forth in this Agreement.  However, at least once a 
month during the probation period an employee shall be apprised 
of his/her job performance to that date, in writing, and at least one 
week’s advance notice shall be given to said employee except in 
cases warranting immediate discharge.  The employee shall be 
given a copy of the probationary review.  Probationary reviews are 
not grievable. Upon the satisfactory completion of probationary 
period service, the employee will be advised as to his or her job 
classiýcation and rate of pay under this Agreement and his or her 
seniority under this Agreement shall date from that employeeôs ýrst 
day of work.  Thereafter, the employee’s performance shall be re-
viewed on an annual basis by the employee’s supervisor who shall 
discuss the review with the employee and show the employee his 
or her performance review sheet.  The employee shall be given a 
copy of the review.  A regular employee may grieve that the annual 
review unjustly includes a warning regarding performance or con-
duct.  Such grievances are not arbitrable.  Except for termination, 
probationary reviews or wherever speciýcally prohibited, proba-
tionary employees shall have the same rights to use the grievance 
procedure as regular employees.

C. Health and Safety. The University shall continue, as here-
tofore, to comply with legal regulations, whether heretofore or 
hereafter made, governing safety of working conditions, and will 
otherwise provide as far as possible for protection of the health 
and safety of the employees. The Union agrees that the employees 
shall, as a condition of employment, observe reasonable safety 
rules. Speciýcally, employees shall immediately report to their 
Division Supervisor, or his or her designated representative, any 
accidental injury and shall comply with rules requiring medical 
examination or treatment. Notiýcation of any accidental injury to 
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any employee shall be given to the joint Labor-Management Safety 
Committee within 30 days of occurrence. Employees shall be free 
to consult their own physicians without cost to the University, but 
in any case of accidental injury, the University shall in no way be 
obligated to accept the opinion of physicians not retained by the 
University.

 The University and the Union will cooperate in maintain-
ing and making effective safety and good housekeeping rules that 
will eliminate hazards and make the food service area a safe and 
sanitary place to work. A copy of each accident report involving a 
bargaining unit member will be sent to the Union within 5 working 
days of report being ýled. The University and the Union agree to 
continue the joint committee known as the Safety Committee.  The 
Union may select representatives to the committee.  This Commit-
tee shall meet monthly or as may be decided by the Committee for 
the purpose of maintaining and promoting maximum safety and 
working conditions.  No more than one representative each from 
the Refectory, Verney-Wooley, and retail operations may attend the 
meeting at any one time.

 The Committee shall:

 1. Meet for the purpose of discussing safety problems and 
shall inspect plant locations to verify that adopted safety recom-
mendations have been complied with.

 2. Make recommendations for the correction of unsafe or 
harmful work practices.

 3. Review all disabling industrial injuries and illnesses, 
investigate causes of same, and recommend rules and procedures 
for the prevention of accidents and occupational illness and for the 
promotion of the health and safety of the employees.

 4. Recommend safety and health training for supervisors, 
union stewards, and employees to include speciýcs for particular 
jobs and buildings, both ongoing and for new hires.
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 Members of the Labor-Management Safety Committee 
when accompanied by a Management representative may at any 
time perform their duties as outlined in the article. Employees 
who are working shall notify their supervisor of the necessity to 
perform Safety Committee duties. In the event a replacement is 
required to avoid production delay, every effort will be made to 
obtain a replacement as soon as possible. Time spent by Union 
Safety Committee members in performing their duties will be paid 
for at their normal hourly pay. The University will upon request 
cooperate in furnishing the Safety Committee data and information 
concerning materials and substances used in the University, when-
ever possible.

 All Safety Committee members will be issued a badge 
indicating they are members of the Safety Committee. This will 
enable employees to identify a Committee member during hours of 
employment. The University will furnish the Union with copies of 
minutes of the Safety Committee meetings.

 No employee shall be discharged or disciplined for refusing 
to work on a job if the employee makes a written claim that the job 
is unsafe or might endanger the employee’s health. A representa-
tive of the University and Union shall meet within 24 hours to 
determine if the job is or has been made safe and will not endanger 
the employee’s health. Pending this determination, the employee 
shall be transferred to other available comparable work which the 
employee is qualiýed to perform. If said representatives agree that 
the job is safe and will not endanger the employee’s health, the em-
ployee shall be required to return to the job. If said representatives 
are unable to so agree, the matter shall be submitted to arbitration 
under the Expedited Rules of the American Arbitration Association 
or other process as mutually agreed. The cost of the process will be 
borne by the party whose position is not sustained. If there is a de-
termination by the arbitrator that the employee’s original claim was 
not made in good faith, the employee may be subject to discipline, 
including discharge.
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 The University, its employees and the Union recognize the 
importance of providing essential services for students and others 
in the University community, especially during periods of severe 
storm conditions. Accordingly, employees required to report for 
work or remain at work when the Administrative Ofýces of the 
University are closed due to stormy weather will receive compen-
sable time off in an amount equal to the number of hours worked 
during the closing, provided further that hours worked and paid at 
time and one-half or double time will entitle an employee to com-
pensable time of equal value. Employees unable to report for work 
will not receive pay per se.  

D. Holidays. The University agrees to provide paid holidays 
for Dining Services employees in accordance with the provisions 
of this Agreement.

E. Pension Plan. The University shall continue to provide 
coverage, at no cost to member employees, under the Pension Plan 
described in the booklet prepared by the University. The Pen-
sion Plan is a deýned beneýt plan providing eligible employees a 
monthly beneýt calculated as follows: one and seventy-two hun-
dredths of one percent (1 .72%) of the average monthly compensa-
tion received (based on best ýve years) multiplied by the employ-
ees total number of years of credited service. Effective on January 
1, 2008, the retirement multiplier shall be increased to 1.74%.

 An employee whose combination of age and credited ser-
vice in the Food Services and Plant Operations Employees Pension 
Plan is equal to eighty (80) may retire. The retirement beneýt will 
not be reduced per se by virtue of retiring under this ‘rule of 80’ 
provision.

 An employee age 45 or older may request an estimate of 
their retirement beneýt from the Pension Plan. The summary plan 
description will include beneýciary language to cover un-married 
participants.
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 All present employees who are members of that Pension 
Plan shall continue to be members. All new employees covered by 
this Agreement shall be enrolled in that Pension Plan. Those em-
ployees covered by this Agreement who elected to continue partici-
pating in an annuity plan offered by the University with TIAA shall 
have the right of continuing to participate in such annuity plan by 
continuing to contribute a minimum of two (2) percent by weekly 
payroll deduction and the University shall continue its eight (8) 
percent contribution to TIAA/CREF.

 The University will, in a timely manner, forward to the 
local Unions’ Business Agent a list showing the name, type or ben-
eýt, retirement date, monthly beneýt (or lump sum payment) and 
other pertinent information relating to an employee’s retirement.

 Voluntary Pension Contributions. For eligible employees 
who elect to make voluntary contributions to a tax deferred annuity 
offered by the University, the employee contributions will be based 
on wages that include overtime earnings.

F.  Notice of Intention to Leave. If and when an employee 
leaves the service of the University, on his or her own initiative, 
he or she shall give seven (7) calendar days written notice of such 
intention to his/her supervisor. 

G.  Severance Pay. In the event the employment of any regular 
employee (as deýned in Article IV) shall be terminated because 
of inefýcient or other similar unsatisfactory performance of such 
employee’s work (other than misconduct as provided below) the 
dismissed employee shall be paid, in addition to any unpaid wages 
earned for work performed prior to the actual date of termina-
tion of employment, severance pay as provided herein, provided 
however, no severance pay or severance beneýt, including without 
limitation accumulated vacation pay, will be paid or given in the 
event of termination of employment for misconduct or other viola-
tions of University regulations.
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1.  If the dismissed employee has been continuously employed by 
the University over one year but under two years, one weeks regu-
lar wages without overtime;

2.  If the dismissed employee has been continuously employed by 
the University for two years or more, two weeks regular wages 
without overtime; or accrued and unused vacation pay whichever 
is greater.

H. Bereavement Pay. In the event of a death in the immediate 
family of any employee covered by this Agreement, said employee 
shall be entitled to a leave of absence with pay up to a maximum 
of ýve (5) calendar days, paid at the employees regular pay for all 
regularly scheduled work days missed within that period. For the 
purpose of this provision, ‘immediate family’ shall generally mean 
mother, father, mother-in-law, father-in-law, grandparent, sister, 
brother, child, grandchild, spouse or domestic partner of the em-
ployee.

 Circumstances may exist whereby it is impractical for an 
employee to actually attend the funeral of a deceased member of 
the immediate family, but may necessitate absence from work to 
attend to related matters. Employees so affected may request time 
off with pay up to a maximum of three (3) consecutive work days 
under this sub-provision and the granting of said leave will not be 
arbitrarily withheld. Time off with pay pursuant to a family death 
will be credited as time worked for calculating overtime.

 In the event of the death of the spouses grandparent, brother 
or sister, or the death of an employees aunt or uncle an employee 
will be granted one day off with pay to attend the funeral or memo-
rial service.

I. Jury Duty. Any employee who is absent from scheduled 
work with the University for jury duty shall receive the differ-
ence between what the employee would have earned at his or her 
regular straight time rate of pay had he or she been at work and the 
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payment received for such jury duty provided (a) the employee fur-
nishes the University with evidence of jury pay from the clerk of 
the court wherein he or she served as a juror and (b) the employee 
reports for work on a regularly scheduled work day when he or she 
is excused from jury duty at such time as will permit the employee 
to work at least four hours. Jury duty pay shall be limited to one 
call for Federal jury duty in any twelve (12) month period, and 
shall be limited to one call for non-Federal jury duty in any twelve 
(12) month period.

J. Reserve Duty. A regular employee with a Reserve or Na-
tional Guard commitment who attends required annual duty train-
ing or who is activated due to national, state, or local emergency, 
shall receive up to a maximum of ten (10) working days in any 
twelve (12) month period, the difference between what the em-
ployee would have earned at his or her regular rate of pay had he 
or she been at work for that period and the payment received for 
such duty.

 In order to receive this differential, the employee must 
present the University with an order from the Federal or State 
Government ordering him or her to duty and a statement from the 
paymaster of his or her Reserve or National Guard Unit indicating 
the amount of pay received for his or her training.

 For purposes of computing vacation, time spent in the 
required annual training or required active duty described in this 
paragraph shall be considered time employed by the University.

 If an employee continues to serve in a Reserve or National 
Guard Unit beyond the period of obligatory service, periods of 
absence caused by training or active duty shall be considered leave 
without pay and no beneýts under this Agreement shall be accrued 
during such periods of absence, except as may be required by law. 

K. Daycare. Employees covered by this agreement may par-
ticipate in the Taft Avenue Infant Toddler Daycare Center program 
in accordance with its policies and procedures.
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Article IX
Medical and Life Insurance

 The University will provide all employees covered by this 
Agreement with the opportunity to subscribe to one of the follow-
ing health plans. The options offered are:  Blue Cross Blue Shield 
Health Mate Coast-to-Coast, and United Health Care – Choice 
Plus.

 In the event that during the term of this agreement any 
health insurance carrier or HMO or other provider refuses to renew 
its relationship with the University for a new plan year or, in the 
case of insurance coverage, refuses to guarantee a ýxed premium 
rate for a new plan year, or conditions offering coverage on the 
University’s ceasing to offer any other plan or plans, (in each case 
with respect to the bargaining unit) the University will have the 
right to drop that carrier, HMO or provider from its health care 
package provided, however, that the University will replace the 
dropped carrier, HMO or provider with a plan which provides 
substantially comparable beneýts and premiums; and provided, 
further, however, that the University will use its best efforts to ne-
gotiate a waiver of preexisting conditions clause for the members 
of the dropped plan.

 An eligible full-time or part-time employee’s share of the 
premium cost shall automatically be deducted from his/her pay 
through the University Flexible Premium Plan. A full-time em-
ployee will pay six percent (6%) of the cost of the premium for the 
health plan selected.   In the event a part-time employee elects to 
obtain a health plan, the part-time employee will pay one-half of 
the premium for the health plan elected through payroll deduction 
and the University Flexible Premium Plan.

 The University will provide all eligible employees covered 
by this Agreement with individual coverage under the University’s 
Group Life Insurance Plan, including Accidental Death and Dis-
memberment coverage.  Additional voluntary insurance also is 
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available through the plan. The beneýt awarded pursuant to the 
University’s Group Life Insurance Plan shall be an amount equal 
to the employee’s annual base wage earnings rounded to the next 
higher $1,000 to a maximum of $50,000.

 The University will provide all eligible employees the op-
portunity to subscribe to its Brown University Dental Insurance 
Plan provided the employee pays his or her share of the premium 
by automatic payroll deduction through the University’s Flexible 
Premium Plan.

 The University will continue to provide medical and life 
insurance during absence due to personal illness, pregnancy dis-
ability (or if such is the case a combined pregnancy related dis-
ability/maternity leave of absence) and injury for a maximum of 
twelve (12) months, provided the employee makes monthly cash 
payments to the University for that portion of the premium he/she 
is obligated to pay pursuant to the terms of the Agreement. The 
above provision will be extended an additional twelve (12) months 
for employees on leave of absence due to an occupational illness or 
injury.

 The surviving spouse of a deceased employee may elect 
to have hospital/surgical coverage continued for six (6) months, 
provided he/she makes monthly cash payments to the University 
for that portion of the premium the deceased employee would have 
been obligated to pay pursuant to the terms of the Agreement. The 
election must be made as soon as possible, but in any event within 
thirty (30) days of the spouse’s death.

 Federal law provides that if your employment terminates 
for any reason other than gross misconduct you have the right to 
continue your group health insurance coverage. In addition, your 
dependents may be entitled to continue coverage as a result of one 
of the following qualifying events: death of enrollee, termination 
of enrollee, reduction in enrollee’s hours of employment, and di-
vorce or legal separation from enrollee. In all cases the enrollee or 
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eligible dependent is required to pay the applicable premium cost. 
The University is responsible for informing employees and eligible 
dependents of their rights and enrolling them for coverage if they 
so choose.

 An otherwise eligible full time employee who elects to 
waive health insurance coverage in accordance with University 
policy shall in consideration of such election receive a buy-out 
payment in accordance with University policy.

 A.  Long Term Disability. All regular full-time employ-
ees who meet the eligibility requirements will be covered by the 
University’s Long Term Disability Plan.

 B.  Flexible Plans. All employees who meet the eligibility 
requirements may participate in the University’s Flexible Health 
Beneýts Plan and/or Flexible Dependent Care Plan.

 C.  Retiree Health Beneýt. All employees who meet the 
eligibility requirements may participate in the University’s Retiree 
Health Beneýt Plan.

 D.  Long Term Care.  All employees who meet the eligibil-
ity requirements may participate in the University’s Long Term 
Care plan.  To participate, employees must pay the full premium 
through payroll deduction.

Article X
Bulletin Boards

 The Union shall have the privilege of posting notices of 
Union meetings, election of ofýcers and stewards, appointments 
and social affairs on bulletin boards to be designed by the Univer-
sity. The Union may request the use of alternate University ser-
vices to notify members of the bargaining unit with regard to the 
above mentioned subjects. If the University grants use of an alter-
native method of communication the Union agrees to purchase said 
service and pay the customary charge.
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Article XI
Military Service

 It is agreed that any employee who enters the military 
service of the United States shall, when available, be restored to 
his former position, provided application for reinstatement is made 
as required by law after honorable discharge and the applicant is 
mentally and physically ýt. It is under- stood that service of any 
employee so reinstated shall be cumulative to his seniority rating. 
Any layoff of other employees in order to make room for such re-
instatement shall not be considered a grievance, and any employee 
so laid off shall be given ýrst preference to an opening for which 
the employee is capable of performing.

Article XII
Tuition Beneýts

 If an employee’s son or daughter is accepted for admis-
sion into Brown University as an undergraduate, tuition costs up 
to a maximum of $5,050 per year, per child, are covered by the 
University provided the employee has ýve (5) years of continuous 
full-time service. In order to be eligible for the beneýt an employee 
must have been hired on or before September 30, 1978. Counseling 
for Brown Admissions:

 A.  �Pre-application counseling - if a son or daughter of an 
employee expresses an interest in admission to coun-
seling to supplement that provided by his or her high 
school, he or she should not hesitate to make an ap-
pointment with the Admissions ofýcers. The employee 
may ask the Director of Labor Relations to make this 
appointment and he/she will do so.

 B.  �Pre-decision counseling - after the application of an 
employee’s son or daughter is received, the employee 
or the applicant may wish to discuss the application and 
the students college planning with the Admission Of-
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ýce. The Director of Admission is willing to counsel the 
students at this time and appointments may be arranged 
through the Director of Labor Relations.

 C.  �Financial Aid counseling - after the application of an 
employee’s son or daughter is received, the University 
is willing to counsel the student and parents regarding 
ýnancial aid. Appointments may be arranged through 
the Director of Labor Relations.

Article XIII
Tuition Aid Program

 All employees working at least 1,300 hours per year who 
have been continuously employed by the University for the equiva-
lent of four full years at the time of application may participate in 
the University’s Tuition Aid Program in accordance with policy 
and procedures established by the University.  The program pro-
vides assistance in paying undergraduate tuition costs for depen-
dent children of eligible employees.  Natural or legally adopted 
dependent children of eligible employees must:
 •  Attend an institution eligible for federal Title IV grants;
 •  ����Be enrolled full-time in an undergraduate degree pro-

gram; and
 •  �Be in good standing, and make normal academic progress 

as deýned by the institution they attend.
Brown will pay up to $10,000 per child per year towards the cost 
of undergraduate tuition only, for a total of four normal academic 
years.  Employees will be taxed on tuition beneýts according to 
IRS regulations.  Tuition aid awarded by Brown will not exceed 
tuition costs for the institution.

Article XIV
Paid Maternity Leave

Women who have completed at least four years of continuous 
service and request a leave to give birth to a child will be granted 
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a leave of six weeks with full regular pay. Said pay will not be 
charged against any other entitlement, except it will be credited 
toward statutory Parental Leave.

Article XV
Unpaid Leave

 Employees covered by this Agreement shall be eligible for 
unpaid leave as follows:
 
 A. Disability Leaves. If any employees disability due to 
illness or injury, including pregnancy related disabilities, continues 
beyond the period covered by paid leave of absence as provided for 
elsewhere in this Agreement or in the case of any employee who is 
not eligible for paid leave of absence, the employee may request a 
leave for the period during which such disability continues if the 
employee is unable to work. All requests for such disability leaves 
must be made in writing prior to the commencement of the leave if 
possible and shall indicate the approximate date of the return, and 
upon request by the University medical evidence must be submit-
ted that the employee is so disabled.

 Upon return from disability leave, an employee who is 
certiýed as able to resume his/her normal duties shall be reinstated 
in his/her former position unless the former position has been per-
manently ýlled or eliminated, in which case, the employee shall be 
placed in a comparable position, without decrease in rate of com-
pensation or loss of promotional opportunities.

 The University will require employees on disability leave 
to use their accrued sick leave, comp time and bonus days starting 
immediately upon the commencement of the disability leave.  Em-
ployees shall have the option using accrued vacation leave before 
moving to unpaid disability leave status.  After six (6) months of 
unpaid leave, consecutive or non-consecutive, in any rolling twelve 
(12) month period, the University may terminate the employee.  
Abuse by an employee of disability leave shall be grounds for 
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disciplinary action up to discharge.  In the event that the University 
terminates an employee pursuant to this provision, it shall pay the 
employee for any unused accrued vacation time in their bank at the 
time of his/her termination.

 An employee may request a maternity leave immediately 
following a pregnancy related disability leave of absence provided, 
however, that the combined duration of the pregnancy related 
disability leave of absence and the subsequent maternity leave of 
absence shall not exceed nineteen (19) weeks.

 The intent of this provision is to continue the employees 
status up to the maximum duration as provided herein, together 
with related beneýt entitlements, unless the employees status 
changes from one of leave of absence to, by way of example, dis-
ability retirement, negotiated lump sum settlement, or similar situa-
tions.

 B.  Union Business. At the written request of the Union, 
the University shall grant either an ofýcer of the Union or a duly 
elected or appointed representative of the Union, not to exceed one 
(1) employee at any one time, leave of absence without pay for a 
period not to exceed one (1) year or the period of elected ofýce, 
provided that such leave will not interfere with the operations 
covered by this Agreement. The purpose of this leave is to permit 
the representative to work for the International, District Council 
and/or the Local Union on Union business. During the period of 
such leave of absence an employee will not accrue seniority, nor 
will the University have any obligation for continuation of ben-
eýts as speciýed elsewhere in this Agreement. Such leaves may be 
extended upon written request thirty (30) days prior to the termina-
tion thereof

 C.  Other Leaves. Unpaid leaves of absence may be granted 
at the discretion of the University to all employees for a speciýc 
period and for a speciýed reason such as family illness, study or 
travel, All requests for such leave shall be made in writing at least 
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one (1) month, prior to the desired commencement of the leave, if 
possible, and shall indicate the approximate date of return. Such 
leaves may be granted for a period of up to six (6) months, and the 
granting of such leaves will not be arbitrarily withheld.

 D.  Returning From Leave. Except as provided for in 
XV(A), when an employee returns following all authorized un-
paid leaves of absence, the employee shall be reinstated to the 
employeeôs former position unless the position has been ýlled. In 
such event, the University shall offer a position covered by this 
Agreement in the same job classiýcation as that most recently held 
by the employee, or in a position requiring similar or comparable 
skills if such a position is available. If such positions are not avail-
able, the University shall offer the employee the ýrst available job 
opening covered by this Agreement either in the job classiýcation 
most recently held by the employee, or in a position requiring such 
similar or comparable skills. Should the employee decline to return 
to his/her former position, or a vacancy in the job classiýcation s/
he most recently held, or a position of comparable or similar skills, 
the University’s responsibilities to the employee shall cease.

 E.  Medical Leave Acts. Both parties agree to adhere to the 
Family Medical Leave Act of 1993 (FMLA) and the RI Parental 
and Family Medical Leave Act of 1987 (RIFMLA) and its regula-
tions for all bargaining unit employees. Any family or medical 
leaves made available through this contract are intended to run 
concurrent with the leave time available through the Family Medi-
cal Leave Act of 1993 and the RI Parental and Medical Leave Act 
of 1987, where applicable.

 An employee shall be eligible for parental leave for child 
birth, adoption or foster care, and medical leave for his or her seri-
ous health condition or the serious health condition of a member 
of the immediate family as deýned by the applicable Act. Such 
leave shall be unpaid and will be granted for either a maximum of 
thirteen (13) weeks (RIFMLA) or twelve (12) weeks (FMLA) in 
accordance with the provisions of the applicable Act. An employee 
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is expected to give thirty (30) days notice unless the need for the 
leave is unforeseen. At the expiration of the leave, if additional 
leave is desired, the employee may request leave under Article 
XV(A) or Article XV(C), whichever may be applicable.

 Beneýts will be continued in accordance with the Acts. The 
employee may be required to pay in advance for health and dental 
insurance and request reimbursement when s/he returns to work. 
Vacation and sick time shall continue to accrue during such leaves.

  Upon return from either a RIFMLA or FMLA leave, an 
employee shall be restored to his/her former position unless the 
former position has been permanently ýlled or eliminated, in which 
case the employee shall be placed in a position with equivalent 
seniority, status, employment beneýts, pay and other terms and 
conditions of employment.

Article XVI
Voluntary Retirement

 No employee will be subject to involuntary retirement 
because of attainment of a speciýed age. Nothing contained herein, 
however, shall limit the right of the University to terminate the 
employment of any employee if and when, in the judgment of the 
University, the employee is no longer qualiýed to perform the du-
ties of employment.

Article XVII
Disciplinary Slips

 An employee will be entitled to receive a copy of any 
disciplinary slips placed in his or her ýle. A copy of such slips will 
be sent to the union, a copy of all written warnings shall be issued 
to the respective Chief Steward within in ýve (5) working days 
of the infraction. Upon request, an employee may look at his or 
her personal ýle at any time in accordance with University policy. 
Written warnings are considered current and in effect for twelve 
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(12) months, actually worked, from time of issuance. One day sus-
pensions are considered current and in effect for twenty-four (24) 
months, actually worked, from time of issuance.  The parties may 
agree to a longer period if warranted.

 An employee and the respective Chief Steward will receive 
a copy of complimentary letters placed in an employees ýle.

 The University will honor a bargaining unit member’s re-
quest for union representation at disciplinary meetings at which the 
University intends to issue a verbal reprimand or greater discipline 
to the member.

Article XVIII
Subcontracting

 The University shall have the right to subcontract.  How-
ever, the University shall notify the Union and provide the Union 
with an opportunity to discuss any subcontract of a major operation 
on a permanent basis.

Article XIX
Invalidity Under The Law

 If any provision of this Agreement is held to be in viola-
tion of the law, the invalidity of such provision will not affect the 
remainder of the Agreement.

Article XX
Union Conventions

  At the written consent of the Union, employees, not to ex-
ceed two (2) at any one time, shall be granted days off without pay 
for attendance at the Unions National Convention, State Conven-
tion, AFL-CIO Conventions and/or the Union’s District Conven-
tion provided that the absence of such employees will not interfere 
with the operations covered by this Agreement.
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Article XXI
Parking Permit

 Employees covered by this Agreement will be able to pur-
chase parking permits and pay for them through a payroll deduc-
tion plan as determined by the Parking Ofýce. The current practice 
of allowing 2nd and 3rd shift employees to use the day parking lots 
during off-peak hours without fee will be continued in accordance 
with regulations determined by the Parking Ofýce.

Article XXII
Classiýcations and Wage Rates

 The following classiýcations will apply during the life of 
this Agreement:

Level I  Food Service Worker
Level II Baker’s Helper
  Cashier/Checker/Clerk
  Cook’s Helper
Level III Lead Food Service Worker
  Light Truck Driver/Receiver
  Cook
Level IV Second Baker
  Second Cook
Level V Catering Coordinator
  Lead Receiver
Level VI First Baker
  First Cook
  Lead Meat Cutter
Level VII Lead Baker
  Lead Cook
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Wage rates for the above Levels shall be as follows:
 
3.5 %   *FOOD SERVICES UNION RATE INCREASE 2006
                         

3.5 %   *FOOD SERVICES UNION RATE INCREASE 2007

 
 
3.5 %   *FOOD SERVICES UNION RATE INCREASE 2008
                            

 In their check for the pay period starting on January 7, 
2007, bargaining unit members shall receive a one time lump sum 
payment of $200.

 In their check for the pay period starting on January 6, 
2008, bargaining unit members shall receive a one time lump sum 
payment of $200.
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Article XXI

Parking Permit

Employees covered by this Agreement will be able to purchase parking permits and pay

for them through a payroll deduction plan as determined by the Parking Office. The current

practice of allowing 2nd and 3rd shift employees to use the day parking lots during off-peak

hours without fee will be continued in accordance with regulations determined by the Parking

Office.

Article XXII

Classifications and Wage Rates

The following classifications will apply during the life of this Agreement:

Level I Food Service Worker

Level II BakerTs Helper

Cashier/Checker/Clerk

CKKGTs Helper

Level III Lead Food Service Worker

Light Truck Driver/Receiver

Cook

Level IV Second Baker

Second Cook

Level V Catering Coordinator

Lead Receiver

Level VI First Baker

First Cook

Lead Meat Cutter

Level VII Lead Baker

Lead Cook

Wage rates for the above Levels shall be as follows:

3.5 % *FOOD SERVICES UNION RATE INCREASE 2006

Hire 3 Mon 2 Yrs 5 Yrs 7 Yrs 10 Yrs 15 Yrs

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

201 11.00 13.60 14.10 14.53 14.98 15.49

202 13.15 13.61 14.14 14.61 15.12 15.62 16.15

203 13.61 14.14 14.63 15.19 15.71 16.31 16.82

204 14.50 15.02 15.61 16.19 16.75 17.33 17.97

205 15.13 15.72 16.35 17.03 17.63 18.36 19.01

206 15.72 16.35 17.09 17.76 18.45 19.13 19.85

207 17.10 17.88 18.55 19.48 20.22 20.91 21.66

Effective Friday, October 15th, 2006
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3.5 % *FOOD SERVICES UNION RATE INCREASE 2007

Hire 3 Mon 2 Yrs 5 Yrs 7 Yrs 10 Yrs 15 Yrs

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

201 11.39 14.08 14.59 15.04 15.50 16.03

202 13.61 14.09 14.63 15.12 15.65 16.17 16.72

203 14.09 14.63 15.14 15.72 16.26 16.88 17.41

204 15.01 15.55 16.16 16.76 17.34 17.94 18.60

205 15.66 16.27 16.92 17.63 18.25 19.00 19.68

206 16.27 16.92 17.69 18.38 19.10 19.80 20.54

207 17.70 18.51 19.20 20.16 20.93 21.64 22.42

Effective Friday, October 14th, 2007

3.5 % *FOOD SERVICES UNION RATE INCREASE 2008

Hire 3 Mon 2 Yrs 5 Yrs 7 Yrs 10 Yrs 15 Yrs

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7

201 11.79 14.57 15.10 15.57 16.04 16.59

202 14.09 14.58 15.14 15.65 16.2 16.74 17.31

203 14.58 15.14 15.67 16.27 16.83 17.47 18.02

204 15.54 16.09 16.73 17.35 17.95 18.57 19.25

205 16.21 16.84 17.51 18.25 18.89 19.67 20.37

206 16.84 17.51 18.31 19.02 19.77 20.49 21.26

207 18.32 19.16 19.87 20.87 21.66 22.4 23.2

Effective Friday, October 13th, 2008

In their check for the pay period starting on January 7, 2007, bargaining unit members
shall receive a one time lump sum payment of $200.

In their check for the pay period starting on January 6, 2008, bargaining unit members
shall receive a one time lump sum payment of $200.

In their check for the pay period starting on January 4, 2009, bargaining unit members
shall receive a one time lump sum payment of $200.

In addition, employees will be included in the University Staff Bonus Program for 2003
Accomplishments. The program sets aside approximately $500,000 and nominees for bonuses
are reviewed and selected based on a criteria established by the University.
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 In their check for the pay period starting on January 4, 
2009, bargaining unit members shall receive a one time lump sum 
payment of $200.

 In addition, employees will be included in the University 
Staff Bonus Program for 2003 Accomplishments.  The program 
sets aside approximately $500,000 and nominees for bonuses are 
reviewed and selected based on a criteria established by the Uni-
versity.
 
 New employees may be hired at either Step 1, 2, or 3, 
depending upon their qualiýcations. Employees hired at Step 1 
shall be advanced to Step 2 upon completion of their probation-
ary period. Employees hired at Step 2 and employees advanced to 
Step 2 after completing probation shall be advanced to Step 3 upon 
completion of two years continuous employment. Employees hired 
at Step 3 and all other employees shall be advanced to Step 4 upon 
completion of ýve (5) years of continuous employment. Additional 
automatic increases will be granted an employee at the completion 
of 7, 10 and 15 years continuous employment in Food Services. 
When promoted, the employee will be placed in the same step in 
the new job as that permanently held immediately preceding pro-
motion and thereafter progress through the step based on continu-
ous service as provided for above.

 Any new or substantially revised position established by 
the University during the life of this Agreement will, with regard to 
rate of pay, be negotiated with the Union and added to the contract 
by Memorandum of Agreement. The University shall discuss the 
duties of any new or substantially revised positions with the Union 
but must reserve the right to make ýnal determination pursuant to 
Article III, Employment Management, of this Agreement.

 The University shall allow bargaining unit members to opt 
to make a weekly voluntary COPE contribution through a payroll 
deduction.  The employee must state in writing his/her approval of 
the deduction and the weekly amount.  The University shall for-
ward monies collected to SEUI, Local 615 on a monthly basis.
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Article XXIII
Hours of Work and Overtime

 The normal hours of work for regular employees covered 
by this Agreement shall be forty (40) hours per week, eight (8) 
hours per day exclusive of two (2) half hour meal periods, and ýve 
(5) days per week. All employees shall be paid one and one-half 
their regular straight time hourly rate of pay for all work performed 
in excess of their regularly scheduled eight (8) hours per day or 
forty (40) hours per normal week, without duplication. The normal 
work week shall be Sunday through Saturday, inclusive.

 Inasmuch as food service operations require continuous 
operations, any employee covered by this Agreement may be regu-
larly scheduled on a shift basis which allows for ýve (5) continu-
ous days of work with overtime paid to such employee for work 
performed by such employee in excess of eight hours per regularly 
scheduled work day.

 An employee who works more than 12 continuous hours 
shall receive (double time for hours worked in excess of (12) 
hours. 

 The parties agree to implement an 8.5 hour work schedule 
by July 1, 2007.  The new schedule shall include two (2) ýfteen 
(15) minute paid breaks and one (1) thirty (30) minute unpaid 
break.  

 The University agrees to post the overtime rotation sheet.

 The parties shall establish a labor/management committee 
to discuss the means and methods of posting continuation of shift 
overtime offered to and worked by bargaining unit members.

 Weekend Differential

Dining Services employees will be paid a 4% for all hours worked 
on Saturday and Sunday effective on October 15, 2006.
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 For the purposes of this Section, it is understood that the 
regular straight time hourly rate of pay used for the purpose of 
computing overtime or shift differential shall never itself be in-
creased by including it in any overtime, shift differential, vacation 
pay, or any other premium pay, whether provided for in this Agree-
ment or otherwise, or by adding any such pay to the regular rate of 
pay.

 There shall be no pyramiding or duplication of overtime, 
shift differential, vacation, or any other premium pay. Hours paid 
at over- time rates on one basis shall not be paid, or used to calcu-
late, an additional overtime pay on another basis.

 Certiýed sick leave, holidays and scheduled vacation will 
be considered as time worked for purposes of computing overtime.

 Prior to the end of spring semester, should an employee 
request to work no more than ýve (5) consecutive days for the 
duration of the summer schedule, management will make every 
reasonable effort to adhere to that request.

 Preference for working hours shall be given on the basis 
of bargaining unit seniority within each classiýcation. (Regarding 
Food Service Worker a distinction will be made between service, 
support, and sanitation). A procedure shall be established whereby 
preference will be given within three (3) working days of notice of 
an opening.

 Scheduled overtime required by increased business needs 
(excluding overtime as continuation of shift) will be offered on a 
rotating basis by unit within each job classiýcation. (For the pur-
poses of this paragraph the Refectory and Verney-Woolley Dinning 
Hall will be considered one unit.)  No employee can refuse the as-
signment except for immediate notiýcation of overriding personal 
considerations. If this should occur, the assignment will be ýlled by 
the next person in rotation in the same manner.
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 Normally, two (2) days advance notice of overtime require-
ments will be provided when such notice is received by Food 
Services within three (3) days of the event.

Article XXIV
Holidays

 The following days, or the day following each of them fall-
ing on a Sunday, shall be recognized as holidays, whether or not a 
regularly scheduled work day, all eleven of which shall be with pay 
at straight time for regular employees as deýned in Article IV of 
this Agreement.

 New Year’s Day  Thanksgiving Day
 Martin Luther King Jr. Day Day After Thanksgiving
 Memorial Day (2)   Day Before Christmas
 Independence Day  Christmas Day
 (1) Victory Day  Day After Christmas
 Labor Day

(#1) The University agrees to meet with the Union and determine a 
substitute holiday, if the State of Rhode Island discontinues obser-
vance of Victory Day.

(#2) When the Day before Christmas falls on Saturday or Sunday, 
it will be observed on the preceding Friday.

 Any employee required to work on one of said holidays, 
whether or not it is a scheduled work day for such employee, shall 
receive in addition to his or her holiday’s pay, payment at time 
and one- half for the hours actually worked on such holiday. Any 
employee required to work on a shift which commences after 3:00 
p.m. on New Year’s Eve shall receive payment at time and one-half 
for all hours actually worked during that shift.

 In order to be eligible for holiday pay, a regular employee 
must have worked his or her regularly scheduled shift immediately 
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prior to and immediately following the holiday, unless (a) on ap-
proved sick leave; (b) by prior arrangement with the employee’s 
supervisor; or (c) on scheduled vacation. When a two or more day 
holiday situation occurs, if an employee is absent the day before 
or the day after he/she loses one holiday, if an employee is absent 
the day before and day after, the employee loses all holidays in 
between.  For the purposes of this section, approved sick leave is 
either a condition of continuing absence for sickness that precedes 
the day before a holiday, or documented illness or medical need.  
Approved sick leave does not occur on the day the employee calls 
in unless s/he provides medical documentation indicating the ab-
sence for the day is necessary due to illness or injury.

Article XXV
Meals and Rest Periods

 Two (2) unpaid one-half hour meal periods are provided 
all regular employees whose shift covers two regular student 
meal serving periods. Two (2) 15 minute rest periods not linked 
to a meal period shall be granted all employees during a regularly 
scheduled shift during which they may be away from their as-
signed work.

Article XXVI
Sick Leave With Pay

 All regular employees covered by this Agreement who shall 
be absent on account of any compensable or non-compensable ill-
ness or accident shall be entitled to receive sick leave pay for each 
work day missed on account of such illness or accident subject to 
the following conditions.  Full-time employees may use up to 12 
days a year of available paid sick leave to care for a sick parent, 
child, spouse (including common law), same sex domestic partner 
or dependant grand-child.  Part-time employees are eligible for 
such pay on a pro-rated basis.

A. Sick leave shall be paid at the employee’ s then current 
regular straight time rate of pay but without duplication of pay-
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ments required under Worker’s Compensation or any (other law). 
An employee shall receive up to a maximum of eight (8) hours sick 
leave pay for each scheduled working day that the employee is ab-
sent from work until he or she shall have received the total amount 
of sick leave pay to which he or she is entitled hereunder. Absence 
on paid sick leave shall not affect the employee’s seniority rights or 
the accumulation of vacation eligibility.

B. Employees who have completed the following lengths of 
continuous service retroactive to date of hire shall be entitled to the 
corresponding maximum sick leave with pay as shown in the fol-
lowing table:

An employee may request to use her/his paid sick leave entitlement 
to care for a seriously ill or dying parent regardless of where the 
parent resides.

Length of Continuous Service        Maximum Sick Leave With Pay
 
 0 – 12 months    5 working days
 12 – 24 months   10 working days
 25 – 60 months   12 working days
 Over 60 months   15 working days

C. Except as provided herein, any allowable sick leave with 
pay unused in any one year shall not be carried over to the next 
year, nor added to any vacation, termination, or severance pay.  
However, regular employees who have two (2) or more years of 
continuous employment with the University shall be allowed to 
accumulate unused sick leave up to a maximum of sixty (60) days, 
in addition to the allowable sick leave for the current year.  Such 
accumulated sick leave shall not be added to any vacation, termina-
tion or severance pay.  Employees who use paid sick leave during 
the beneýt year at the levels indicated below shall be entitled to 
the corresponding bonus days off, which bonus days must be taken 
during the next beneýt year.
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 Sick Leave Day(s) Used  Bonus Day(s) Earned
  0    3
 More than 0 up to 1   2
 More than 1 up to 2   1

 A regular employee covered by this Agreement who has 
ýfteen or more years of continuous service leaving the University, 
including employees terminated pursuant to Article VIII Section 
G and retirees age 62 and over with 10 or more years of service 
shall be entitled to payment of one-half of that employee’s accu-
mulated sick leave, which accumulated unused sick leave shall not 
exceed sixty (60) days plus any unused sick leave in the current 
contract year to which the employee is entitled.  Employees with 
25 or more years of service, or retirees age 62 and over with 20 or 
more years of service will receive 100% of the bank.  Employees 
discharged for just cause shall not be entitled to such payments for 
either accumulated or current unused sick leave.

 Upon each employee’s next roll-over date following 
November 21, 2003, all unused sick leave will be banked even if 
the sum exceeds the 60 day maximum – one time only.

D. In order to be granted sick leave the employee or a designee 
must, prior to the employee’s reporting time for work, notify the 
employee’s immediate supervisor/manager or his or her designee.  
This requirement will be waived in cases of proven inability to fur-
nish such notice. Each work area will establish a procedure for tak-
ing the employee’s notice in the absence of the immediate supervi-
sor/manager.  If an employee is absent more than two consecutive 
days the University may require the employee to submit proof 
of such illness or accident satisfactory to the University prior to 
granting paid sick leave. In any case, the University shall have the 
right, at any time and from time to time, to require an employee to 
submit to an examination by a physician designated by the Univer-
sity, both as to the question of the existence of and duration of any 
sickness or illness causing absence from work. It is understood that 
paid sick leave is provided as insurance against loss of earnings 
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due to sickness to be used only when illness or accident prevents 
an employee from reporting for work. It shall not be confused with 
vacations, time off for personal business, and/or holidays, etc.  The 
Union agrees to cooperate with the University to prevent abuses of 
sick leave. Abuse by an employee of sick leave shall be grounds 
for disciplinary action up to discharge. In view of this provision for 
paid sick leave, other employees shall assist in covering, at straight 
time rates of pay, the duties performed by the employees on sick 
leave.

E. A regular employee who is entitled to Worker’ s Compensa-
tion due to an injury sustained while employed with the University 
shall receive, while absent because of this disability, the difference 
between his regular weekly straight time pay and weekly disability 
compensation beneýts as sick leave payments. Such payments shall 
continue until the employee’ s allowable sick leave has been used, 
and shall be charged to allowable sick leave to the extent paid. For 
each week that such leave payments are paid, the University shall 
verify the employeeôs weekly Workerôs Compensation beneýts. 
Whenever a regular employee becomes disabled by reason of an 
occupational illness or on-the-job injury arising out of and in the 
course of his employment with the University, compensable under 
the Worker’s Compensation Law, the University will pay him his 
normal forty hour weekly wage for the ýrst week of absence due to 
such disability; such compensation, however, shall not be deducted 
from any earned annual sick leave. If such employee later becomes 
entitled under said law to disability beneýts for such ýrst week the 
University shall have the right to deduct an amount equal to such 
beneýts from his wages or from supplemental payments or charged 
against available sick leave. During the ýrst six (6) months of con-
tinuing absence due to illness or injury an employee will continue 
to accrue sick pay entitlement. Sick leave with pay will be credited 
as time worked for calculating overtime.
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Article XXVII
Vacation

 Regular employees who have successfully completed six 
(6) months of service shall receive vacation with pay, each year, 
of the length shown on the table below. Vacation pay shall be 
upon the basis of a normal work week and at the regular straight 
time rate of pay in effect at the time of his or her vacation. As 
the academic calendar is the major inþuence on stafýng require-
ments for Food Service operations, most employee vacation time 
is scheduled during periods when the University is not in ofýcial 
session. Between March 1st and April 1st provision will be made 
for employees to request summer vacation. Following the close of 
the application period, stafýng needs for the summer will be deter-
mined and a summer work schedule and approved vacation sched-
ule posted by May 1st. Other work and vacation schedules will be 
posted at least two weeks in advance of the applicable academic 
recess period. 

 Employees with speciýc requests for vacation outside of 
applicable academic recess periods should submit same to their im-
mediate supervisor who will make every effort to grant the request 
subject to service requirements.  In the case of conþict between 
employees in the same job classiýcation, the employee with the 
greatest overall bargaining unit seniority shall be given preference 
provided that the request is received at least 45 days in advance.  
Vacation requests made in accordance with this paragraph will not 
be approved more than 45 days in advance.

 Short Notice and Emergency Time Off

Compensatory time, vacation, or no pay, at the employee’s choice, 
may be used in an emergency or with advance notice within the 
following guidelines:

 - the emergency must be veriýable;

 �- other scheduled absences should ýrst be covered by swap-
ping days off, if possible;



51

 - one week’s notice of a pending absence is required.

 �- If one week’s notice is not possible, the employee must 
give as much advance notice as is practicable.

Employees who have completed the following lengths of continu-
ous service retroactive to date of hire shall be entitled to the cor-
responding vacation with pay as shown in the following table to be 
taken during their respective anniversary year.

 Length of Service   Vacation
 1 year     10 days
 2 years but less than 5 years  15 days
 5 years and over   22 days

 Vacation Bonus

 Employees reaching their 25th anniversary with the Uni-
versity shall receive a one time bonus of ten (10) vacation days.

 During the ýrst year of employment, following probation, 
an employee will earn one (1 ) day vacation per month up to a 
maximum of ýve (5) days, and the vacation must be used before 
the employeeôs ýrst anniversary.

 Employees with less than ýve (5) years service may ac-
crue unused vacation up to a maximum entitlement at any one time 
(current and accrued) not to exceed twenty days.

 Any regular employee leaving the employment of the 
University shall receive at the time of such leaving in addition to 
all other sums due him or her a payment at his or her regular rate 
with respect to each day of accumulated vacation rights credited 
as of the preceding anniversary date and not yet used plus a pro-
rata payment assumed to have been earned for the current beneýt 
year, determined by the above schedule, except if such employee is 
discharged for misconduct or other violations of University regula-
tions.



52

 In the event any of the holidays listed in this Agreement 
occur on a day during the vacation of any employee, which would, 
except for said vacation, be a regularly scheduled work day for 
said employee, such employee shall be entitled to one additional 
day’s vacation with pay for each such holiday occurring during his 
or her vacation.

 In the case of any employee whose period of employ-
ment by the University was interrupted by service with the Armed 
Forces of the United States, the period of such employee’s service 
with the Armed Forces of the United States shall be deemed to be 
employment by the University for the purpose of determining va-
cation beneýts, subject to the provisions of this Agreement herein.

 When issuance of pay would normally occur during an 
employee’s vacation period, the employee shall receive his or her 
pay prior to the vacation upon two (2) weeks notice to his or her 
immediate supervisor.  For the purposes of administering this pro-
vision, the parties understand that:

 •  �Two weeks is fourteen full days prior to the date the 
employee wants to be paid – which shall be a regular pay 
day,

 •  �It does not include the President’s University wide clos-
ings around the Christmas and New Year’s holidays, and 

 •  Pay will not be advanced for time not worked.

 During the ýrst six (6) months of continuing absence due 
to illness or injury an employee will continue to accrue vacation 
entitlement.  Vacation time will be computed as time worked for 
purposes of computing overtime.

Article XXVIII
Labor-Management Committee

 A Labor-Management Committee shall be established 
wherein employees covered by this Agreement Supplement not to 
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exceed (5) and representatives of Brown University shall normally 
meet on the ýrst Wednesday of each month. Such Committee shall 
meet to discuss current job-related problems.

 Any member of the Union selected to serve on this Com-
mittee shall be allowed reasonable time off (subject to work re-
quirements at the time of request) for the performance of such 
duties. An employee representative who attends the Committee’s 
meetings outside their regularly scheduled hours will be paid 
straight time for those attendance hours. The Committee’s meet-
ings will be held at a place designated by the University at a mutu-
ally convenient time. 

 The Union’s Committee shall be made up of three (3) Stew-
ards and two (2) members who will be selected by the membership 
covered by this Agreement.

 The University’s representatives on the Committee will 
consist of ýve (5) persons from Food Service Management. Ap-
proved minutes of the Labor-Management Committee meeting will 
be sent to the Business Agent.

Article XXIX
Utilization of Supervision

 Because of the nature of food service operations there shall 
be no restrictions on supervisors performing bargaining unit work. 
However, the University will not lay off or dismiss a regular em-
ployee for the purpose of replacing him or her with a supervisor.

Article XXX
Temporary Increases in Work

 The Food Service system is obligated to function during its 
scheduled hours regardless of shortages in staff due to unforesee-
able conditions such as illness or weather emergencies, etc., and 
is subject to seasonable and unpredictable þuctuations in use. At 
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any one time it may be faced with temporary increases in work and 
may thus request employees covered by this Agreement to cope 
with such increases in work.

Article XXXI
Casual Employees

 The University reserves the right to hire casual employees 
during peak periods of business and/or to work special functions 
without reference to this Agreement. A casual employee is deýned 
as an employee hired for less than thirty (30) days.

Article XXXII
Uniforms

 Dining Services provides without charge to every employee 
adequate changes of uniforms. Laundering of them will also be 
provided free of charge, except employees who are issued “non-
whites launder and maintain their personal issue”. Clean uniforms 
are issued at designated hours upon receipt of the soiled uniform.

 The University agrees to provide, without charge, the fol-
lowing bad weather gear to the Catering Coordinator, receiver, 
truck driver and truck driver’ s helper: slickers for rain, heavy 
duty outer wear for cold and snowy weather and heavy duty work 
gloves.

 The University agrees to pay up to $80 towards defraying 
the cost of purchasing safety shoes for all regular employees once 
each 12 months, provided they are; dark or white in color, labeled 
by the manufacturer as protective/safety foot wear, and lockered at 
Dining Services.

Article XXXIII
Summer Employment

 By March 1st each year employees may indicate their pref-
erence to remain in Dining Services or transfer to Facilities Man-
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agement, but management reserves its right to retain requisite skills 
and require employees to work in Dining Services. Preference will 
be honored by seniority within each classiýcation provided, how-
ever, that a qualiýed employee is available to perform the work. In 
any event, within the classiýcation the junior employeeôs choice is 
subordinate. Prior to the end of the Spring Semester the University 
will post on at least two bulletin boards in Dining Services areas a 
notice of temporary summer jobs to be ýlled in Facilities Manage-
ment, provided however that employees may be granted a leave of 
absence without pay following their respective period of paid vaca-
tion leave. Employees not remaining at work in Dining Services, 
transferred to Facilities Management or on leave of absence will be 
temporarily laid off if suitable work is not available. In consider-
ation of the parties cooperating in implementation of this section, 
the University will continue to pay health and life insurance for 
employees who are affected by this section during the academic 
summer vacation.

 Dining Service employees transferred to Facilities Manage-
ment in the summer shall receive the respective classiýcation entry 
“A” rate or the employees’ regular Dining Service rate, whichever 
is higher. Provided, however, that no employee shall receive a 
rate of pay which exceeds the ñDò rate for the job classiýcation 
into which they transfer.  Employees, who, after exhausting other 
options, must transfer to Facilities Management or face lay-off or 
unpaid leave, will retain their Dining Services rate of pay even if it 
exceeds the ñDò rate of the position which they ýll.

 The Union and the University agree that when fashioning 
summer schedules in Dining Services, the University will apply the 
following priorities.

 1.  Meet the operational needs of the University.
 2.  �Honor vacation requests by overall bargaining unit se-

niority.
 3.  Keep schedules as near to academic year as possible.
 4.  �Honor requests for unpaid leaves by overall bargaining 

unit seniority.


